
Our World of WORK is  
Changing Rapidly…
Are you ready? We can help!
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Assessment Leaders

We help the employee and employer find the right fit, set clear 
development goals, enable positive engagement, thus making the 
hiring/development process more manageable, more effective, and 
more enjoyable through the use of proprietary and proven tools to 
assess leadership effectiveness and employee engagement. We’re 
proud to be an all-inclusive one-stop Authorized Partner with: The 
Five Behaviors of a Cohesive Team, Everything DiSC -a Wiley Brand, 
Skillsoft, eSkill, Elite, and Big 5 Assessments (formerly PeopleClues).

assessmentleaders.com

elevating performance
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Creating Workplace Wellbeing

One Company.
Four Brands.

“Cathy and her team have a unique ability to look at both the strategic 
and tactical conditions of a team and craft the optimal leadership 

program for long term success. She brings a high level of operational 
experience to the industries she serves. Cathy’s “can do” attitude, 
experience, team-orientation, and deep business relationship skills 

allow her to be incredibly effective with her clients.”

- C. Lloyd Mahaffey, CEO, SmartStory Technologies, Inc.

“We are subject matter experts who have experienced your same challenges. Our vast array of corporate-held positions 
allows us to quickly assess what is working and not in organizations. Our key objective is to build long-term, successful 
relationships with our clients to help navigate change and organizational transformation. There are no quick fixes.  
Our proven strategic process identifies current state and future state analysis for improving behaviors, developing talent 
and changing workplaces. We look forward to being an extension of your team.” 

– Liderança Group

Be Well Perform Well

We partner in building collaborative relationships to 
cultivate and create organizational well-being through 
the use of proprietary well-being audits, Health Risk 
Analysis (HRA), recommendations for course corrections, 
and various resources to help individuals, corporations 
and company cultures thrive.

bewellperformwell.com
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Diversity Equity Inclusion+

We believe all workplaces should have empowered 
employees, thriving and adding their voice to the mission of 
the organization allowing balance and fairness in all facets. 
The end result of diversity, equity and inclusion guarantees a 
connected, contributing and fairly compensated workforce.

diversityequityinclusion.com

Leadership Balance

We combine leadership principles and strategies to 
develop cognitive competency, mental toughness and 
an encouraging spirit. We offer programs for individuals, 
teams, organizations, Women in Leadership; Men in 
Leadership; and Diversity, Equity and Inclusion. With 
the use of program analytics, we track and accelerate 
improvement in leadership and skill building.

leadershipbalance.com

Liderança Group is the parent company of 

Assessment Leaders®, Leadership Balance®,  

Be Well>Perform Well and  

DiversityEquityInclusion+

“Our VC firm brought Cathy and her team in to assist me and 
my executive group in team development, alignment and hiring. 

Our rapid growth outstripped our in-house talent acquisition 
management capabilities. We worked with Assessment Leaders for 
two years and they did a fantastic job helping BigFix scale our HR 

functions and leadership capabilities.”

- Dave Robbins, former CEO of BigFix,  
now an IBM owned Company

“I have used Assessment Leaders for the past several years in support of my 
hiring decisions. I appreciate that I have tangible evidence of job fit before 

making an offer. Sometimes it’s hard to know if a candidate will have the skill 
set, ethics and personality to be successful in my organization. The tools 

offered by Assessment Leaders allow me to better and clearly assess these 
traits. They are responsive, flexible and creative. They take so much of the 

guess work out of hiring and I appreciate having them on my team!”

- Katherine Filice, Executive Creative Director,
CEO, Articulate Solutions, Inc.
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Let’s get started.
Find out how our team can become an extension of your leadership team 
with innovative programs and customized solutions to help your organization 
with attention to the whole person, teams, and company. We’re committed to 
improving behaviors, developing people and changing workplaces to get  
your organization to the next level of business growth and performance.

Moving forward…
As I look forward into 2019, my team and I see lots of business and people growth opportunities 
to include faster time to market innovations, to improved automated processes, less group think, 
more “people” development throughout the whole organization (not just top-tier), and client-
focused metrics to improve delivery of goods/services and customer loyalty.  Seems like a lot, 
right?  Not really, if you have good leadership that drives a moral compass for all stakeholders 
to succeed.  If leaders have the intellect to drive innovation, provide strategic direction with 
alignment, have passion for their work, and heart for the employees at its core, success will 
inevitably happen. 

However, we need to be able to shift gears towards the future and change is hard.  The jobs 
of our future will change -- some occupations will grow, others will decline, and new ones we 
cannot envision will be created.  Higher levels of education and internal learning will become 
a key initiative at all levels within the organization. Thus, team building programs will need to 
incorporate five generations of different thinking and execution methods like never before. A 
micro-learning approach to development for all genders will become commonplace.

So how can we help you? At Liderança, we are prepared to assist mid-
to-Fortune companies achieve their goals with our team of highly 
experienced people to help implement fresh and relevant programs, 
products and services to make organization well-being a reality. Happily, 
we become an extension of your leadership team. We hope to have the 
opportunity to connect with you in the near future.

All my best to an amazing upcoming year!

Cathy Light, CEO, Liderança Group, Inc.

To learn more about Cathy’s passion for business and people growth,  
visit www.cathylight.com
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